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Employers and apprentices stakeholder topic guide
Notes for interviewer
Use the guide flexibly and tailor appropriately depending on the stakeholder e.g., employer, skills body, apprentice. If the interview involved the employer and the apprentice note the apprentice’s contribution to any of the questions. There are specific questions at the end for the apprentice which can be woven in at the same time as the employer questions or done at the end.  Whatever suits the apprentice. 
Interviewee has been sent questions/question areas in the email from NatureScot.
Provide interviewee with overview of scope and timing of the research: NatureScot wish to commission research to explore why there are so few modern apprentices starting and completing Rural Skills and Game and Wildlife Management Apprenticeships, compared to industry predictions over the period from when the current frameworks were established in 2016 and 2018 respectively. 
These apprenticeships comprise (with links to relevant framework):
Rural Skills (Environmental Conservation) SCQF Level 5
Rural Skills (Estate Maintenance) SCQF Level 5
Rural Skills (Estate Management) SCQF Level 6
Rural Skills (Environmental Conservation) SCQF Level 7
Game & Wildlife Management SCQF Level 5
EKOS are engaging with all relevant stakeholders in order to provide a series of recommendations to support the establishment and promotion of the new Land & Nature Apprenticeship Frameworks, planned to be launched in 2025
Final reporting is due by the end of Feb 2025. We are consulting with skills bodies, training providers, employers and apprentices. 
Make interviewee aware that the information they provide as part of this interview will be used for the purposes of this research only and any notes will be deleted on completion of the research. EKOS will report to NatureScot in aggregate form only - no information that could identify the interviewee as an individual or organisation will be made publicly available.
Are you happy to proceed with the interview? (consent)
	Yes
	☐
	No
	☐




Contact details
	Name
	

	Job title
	

	Organisation
	

	Role in Apprenticeships e.g. employer and training provider
	

	Date of interview
	

	Interviewer
	



Questions
Role in these apprenticeships
1. Can you tell me about your role, and then more specifically about your or your organisation’s role in relation to the Rural Skills/Game & Wildlife Management Apprenticeships
Apprentices
2. Does your business/organisation have any current or previous experience with apprentices? Please tick all that apply.
	A
	Yes – we currently employ apprentices
	

	B
	Yes – we previously employed apprenticeships
	

	C
	No – but we would be interested in opportunity
	

	D
	No current or previous experience with apprentices
	


3. Which frameworks? 
	Rural Skills (Environmental Conservation) SCQF Level 5
	☐
	Rural Skills (Estate Maintenance) SCQF Level 5
	☐
	Rural Skills (Estate Management) SCQF Level 6
	☐
	Rural Skills (Environmental Conservation) SCQF Level 7
	☐
	Game & Wildlife Management SCQF Level 5
	☐
	None of the above
	☐

a) If no current or previous experience with apprentices, why not?


4. What have been the main benefits/impacts from employing a Rural Skills and Game & Wildlife apprentice(s)? some prompts below
	A more skilled workforce
	☐
	Skills gaps addressed
	☐
	Staff retention
	☐
	Increased productivity
	☐
	Increased competitiveness
	☐
	Increased financial sustainability
	☐
	Introduced new workplace practices
	☐
	Improved quality of customer services
	☐
	Reduced the requirement to outsource work
	☐
	Supported implementation of new products and/or services
	☐
	Improved the quality of standards
	☐
	Reduced workload on other staff
	☐
	Other – please specify
	☐
	No benefit – exclusive option
	☐

5. Are you planning to recruit any apprentices, or start any existing staff, onto any of the following apprenticeship frameworks in the next three years? 
	Rural Skills (Environmental Conservation) SCQF Level 5
	☐
	Rural Skills (Estate Maintenance) SCQF Level 5
	☐
	Rural Skills (Estate Management) SCQF Level 6
	☐
	Rural Skills (Environmental Conservation) SCQF Level 7
	☐
	Game & Wildlife Management SCQF Level 5
	☐
	None of the above but plan to recruit apprentice(s) on another framework – please specify other framework(s)
	☐
	No plans to recruit apprentices
	☐


6. In your own words how would you describe the current level of need for these apprentices (in terms of the land-based workforce required) to support a nature positive economy?
7. In your view why have the numbers been so low compared to industry predictions?
8. To what extent are the low numbers due to demand side (employers) or supply side (lack of interest from young people) factors?
9. In your view, what, if any, are the barriers faced by employers who might wish to take on a Rural Skills or Game & Wildlife apprentice?
10. What do think the current level of understanding of Rural Skills and Game & Wildlife apprenticeships available in Scotland is amongst employers in your sector?
11. Is there a geographical component to the level of awareness and the level of interest?
12. Do you think there are barriers for young people or career changers who might wish to take up a Rural Skills or a Game & Wildlife apprenticeship? If yes, what are they. If no, why do you say that? 
13. In your view, what would attract more young people to follow a career into the land and nature-based sector (e.g. land & estates, nature restoration, game & wildlife)?
14. How and by whom are these apprenticeships currently promoted to potential employers and potential apprentices?
15. Do think this is done well or what could be done better?
16. In your view, are there differences in take up based on gender, geography or key protected characteristics, such as ethnicity or disability?
17. What could be done to improve diversity?
What is good, what needs to change
1. What is good about these apprenticeships? What are they needed/why important in achieving a nature positive economy? 
2. What in their view needs to change to increase take up and retention of these apprenticeships (might already be covered in C & D sections but if not where in the apprenticeship spectrum are the blocks/barriers)? Might include admin process etc.
Any final thoughts
Anything we have not covered, what you thought you might be asked etc. 
[bookmark: _Toc195005566]Apprentice questions
Are you happy to proceed with the interview? (consent)
	Yes
	☐
	No
	☐


Contact details
	Job Title
	

	Start date
	

	location
	

	How did you find out about your apprenticeship?
	



1. What attracted you to working in the land/nature-based sector?
2. In your own words why do you think the take up of apprenticeships is lower than predicted by industry?
3. What would help to make the apprenticeships/career in the nature/land-based sector more attractive?
4. Do you feel careers in the nature/land-based sector are well promoted? 
5. Did you have any barriers that had to be overcome in order to take up this apprenticeship? Give examples if necessary
6. Transport, housing, qualifications, skills challenges, non-land-based background, equipment, knowledge, costs etc. 
7. What is the most rewarding aspect of your apprenticeship? 
8. Do you have any other comments or thoughts
[bookmark: _Toc195005567]Representative bodies and skills bodies topic guide
Questions
Role in these apprenticeships
1. Can you tell me about your role, and then more specifically about your or your organisation’s role in relation to the Rural Skills/Game & Wildlife Management Apprenticeships
2. Can you tell me what your future role will be in these apprenticeships? Will it change? 
Data on these apprenticeships
1. Do you hold any data on the sector/jobs/these apprenticeships? Can we have it/see it or is it with SDS/Lantra. Anything additional? 
2. How many Rural Skills and Game & Wildlife Apprentices have registered on and been certificated for the apprenticeships since the establishment of the respective frameworks? (data will be supplied by Lantra but what do other partners hold?)
3. Do they have any data on the differences in take up/qualifications based on gender, geography or key protected characteristics, such as ethnicity or disability?
4. How much funding has been available to support these apprenticeships since the establishment of the respective frameworks compared to other apprenticeships? (this will be answered by SDS Contribution Rates, but do they have any knowledge or views on the funding)
Demand for these apprenticeships (employers) 
1. Considering employers first, what in their view is the reason/reasons for low take up and completion rates? 
2. To what extent are the low numbers due to demand side (employers) or supply side (lack of interest from young people) factors?
3. Why have the numbers been so low compared to industry predictions?
4. Are there any specific barriers employers face? 
5. [bookmark: _Hlk177037598]Is there a geographical component to the level of awareness and the level of interest in employing apprentices?
6. What are their views on the (current and new) framework and standards, and industry engagement in the framework development process? 
Supply (Sector Attractiveness, Career Information and Guidance, Role of Career Influencers) 
1. Do they have any thoughts or views on the current level of interest in these apprenticeships amongst potential apprentices?
2. Do they have any thoughts and views on what the barriers might be/faced by young people or career changers who might wish to take up a Rural Skills or a Game & Wildlife apprenticeship?
3. Is there a geographical component to the level of awareness and the level of interest? Do you have thoughts or views on how these apprenticeships are currently promoted? 
4. How would they assess the outcomes (completion, jobs, retention, fair work etc) for these apprentices? 
What is good, what needs to change
1. What is good about these apprenticeships? What are they needed/why important? 
2. What in their view needs to change to increase take up and retention of these apprenticeships (might already be covered in C & D sections but if not where in the apprenticeship spectrum are the blocks/barriers)? 
Any Final Thoughts
Anything we have not covered, what you thought you might be asked etc.
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